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HR compliance at IFIC Bank is guided by values that promote ethical conduct, effective risk management and a disciplined, 
safe and productive workforce. The Bank ensures compliance with all applicable HR regulations and internal policies to foster a 
healthy work environment. As part of strengthening a compliance culture, employees are encouraged to adhere to internal rules 
and applicable laws of the land supported through continuous training and awareness programs.

The Bank has comprehensive policies covering key HR functions, including recruitment, promotion, leave, transfer, training, 
performance management, compensation, reward & recognition and retirement. In addition, the Bank follows a structured 
disciplinary framework titled “AvBGdAvBwm e¨vsK Ggcøqx k„•Ljv, AvPiY I Avcxj wewa” aligned with applicable laws providing a formal 
process for addressing employee misconduct. The Bank’s Code of Conduct further reinforces ethical behavior and strengthens 
the overall compliance culture.
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